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BELL INVESTMENTS

investment review

We build investment portfolios designed
to help you pursue your long-term goals
by balancing our focus between managing
individuals’ financial needs with providing
access to investment services.

NOT WORTH
THE RISKS
Skipping your annual investment
portfolio review can be risky.
The biggest gamble is potentially
missing out on an opportunity to
make adjustments if your financial
strategy no longer aligns with
your goals.

We want to help you pursue your longterm investment goals. That’s why we send
out a reminder every year to schedule a
review. During this visit:

①

②

We’ll talk about your financial goals,
such as when you want to retire, what
kind of legacy you want to leave, and
if you want to save for travel or to help
pay for your kids’ or grandkids’ college
expenses.
Together, we’ll look over your
investment portfolio to make sure it
still tracks with your goals.

Bell Investments offers access to advisory
related products and services at costs
competitive to those within the industry.
Advisory services offered through LPL
Financial, a registered investment advisor.

Greg Johnson

goals, and she was an integral part of establishing our retirement department.
She helps employers with their corporate-sponsored retirement plans, works
with individuals on their retirement plans, and assists companies with
corporate investments.
KATHY
EGGIMAN

In this issue of Bell Wealth, see what Kathy has to say about financial
empowerment, and find out your age and income checkpoints for
retirement savings.

You need an investment strategy tailored to
your long-term investment goals. We can help.

Our services:

✦ High net worth individuals and family

TIM
BUSH

320.759.8402

CRAIG
SAMUELSON
701.451.3008

PAULA
SWANSON
701.451.3031

JOHN
KUHN

DAVID
COLE

701.451.3056

701.451.3080

RYAN
JOHNSON

GREG
JOHNSON

investment management

✦ Investment management on behalf of

③

④

We will discuss any major changes
that have happened in your life. Big
events like marriage, divorce, death,
the birth or adoption of a child, or a
major illness can all affect your plan
and need to be considered when
reviewing your portfolio.
We will ask you about long-term care
and life insurance, both of which are
important components of a wellthought-out financial strategy.

Keep in mind that an annual review
is something you should do well into
retirement. Even when you retire, your
goals and life circumstances change, so
you should continue to meet with your
financial consultant at least once a year.

Feel free to call anytime there’s a
significant change in your life that
could affect your finances. You can
certainly meet with your investment
planner more often. But the most
important thing is to get together at
least annually. That gives us the best
opportunity to work toward protecting
your wealth and making sure your plan
is on track with your goals. ❊
✒Greg Johnson has worked in banking
and finance for more than 30 years, and
he’s been with Bell Investments since
2005. He earned his bachelor’s degree in
business management from Minnesota State
University Moorhead and his master’s degree
in management from the University of Mary.

Securities offered through LPL Financial, member FINRA/SIPC. Insurance products offered through LPL Financial or its licensed affiliates. The investment
products sold through LPL Financial are not insured. Bell Bank deposits and are not FDIC insured. These products are not obligations of the Bell Bank and are
not endorsed, recommended or guaranteed by Bell Bank or any government agency. The value of the investment may fluctuate, the return on the investment is
not guaranteed, and loss of principal is possible.
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✒Kathy Eggiman helps people work toward their financial and retirement

foundations, endowments, and nonprofit
organizations
✦ Investment policy and strategy – for
boards of directors and investment
committees
✦ Philanthropic strategies – customized
investment policy, grant administration
and liquidation of assets, if needed, for
nonprofit organizations
Our team uses a broad array of investments
– including stocks, bonds, alternative assets
and real estate investments – to pursue your
objectives, whether for streams of income,
tax advantages or capital appreciation.

TAMMY
WOOD

701.298.1613

PAUL
FLEMING

701.298.1596

LISA
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EMPOWERING
others
financially
Kathy Eggiman has spent much of
her life trying to empower people
financially – especially when it comes
to saving for retirement.
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insurance that would be right for you. Guarantees are based on the claims paying ability of the issuing company.
Securities offered through LPL Financial, member FINRA/SIPC. Insurance products offered through LPL Financial or its licensed affiliates. The investment
products sold through LPL Financial are not insured. Bell Bank deposits are not FDIC insured. These products are not obligations of Bell Bank and are not
endorsed, recommended or guaranteed by Bell Bank or any government agency. The value of the investment may fluctuate, the return on the investment is not
guaranteed, and loss of principal is possible. Bell Bank, Bell Wealth Management and Bell Investments are not registered broker/dealers and are not affiliated with
LPL Financial.
This newsletter has been written for the general information of clients and friends of Bell Bank. It is not intended, nor may it be relied upon, as tax or legal advice
with respect to any matter. This newsletter also cannot be used by a taxpayer for the purpose of avoiding penalties that may be imposed by the Internal Revenue
Service or other taxing authority.
This material was created for educational and informational purposes only and is not intended as ERISA, tax, legal or investment advice. If you are seeking
investment advice specific to your needs, such advice services must be obtained on your own separate from this educational material.

“If individuals have power over their
financial well-being, they can make better
decisions,” she remarks.
So it can be scary to think about how
many Americans are not saving anything
for retirement – even when they
have access to a company-sponsored
retirement plan. The Washington Post
reports only 32 percent of workers sign up
for company-sponsored plans.
“Many people think of Social Security as
their retirement,” Kathy comments. “But

✒ If individuals
have power over
their financial
well-being, they
can make better
decisions.

it was never meant to replace retirement
savings. It was meant to supplement it.”
Kathy helps employers with their
corporate-sponsored retirement plans, she
works with individuals on their retirement
plans, and she assists companies with
corporate investments. Kathy conducts
many 401(k) enrollment meetings, talking
with people in a group setting and meeting
with them individually.
Kathy works with Beach Cooperative
Grain Co. in Beach, N.D., on their 401(k)
plan. Kiffin Kohanes, the co-op’s office
manager, says Kathy has been so helpful
and very good to work with.
“She’s very friendly, and she really knows

her job,” Kiffin notes. “I feel like she’s got
it figured out, and she can explain things
well. She’s very good at what she does. If
I ever have a question about anything,
she’s right there to help me.”
People know they should be saving for
retirement, Kathy says, but sometimes
even something like the process
of signing up can be intimidating
and deters them from saving. Many
employers automatically enroll eligible
employees. Automatic enrollment –
where people have to opt out of a plan
instead of opting in – has helped more
people save.

➸
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Data: J. P. Morgan
Asset Management.
Used by permission.
This chart is for
illustrative purposes
only and must not be
relied upon to make
investment decisions.
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How to use this chart:
✦

Find the intersection closest to your age and household income.

✦

Multiply your household income by the checkpoint shown to get the total amount your household should have invested today,
assuming you save 5 percent going forward.

“We’ve increased some plans’ deferrals
by over 210 percent just by simplifying
enrollment,” Kathy notes. “Bell looks
strategically for options that will work for
each employer. What works for one may
not work for another.”

Driven to Help

Kathy is driven by her desire to help
others. That’s why she started working in
retirement, and it’s one of the reasons she’s
been with Bell Bank for almost 30 years.

“I love to help people work toward their
goals,” Kathy says. “I find satisfaction
in seeing them meet their goals and
enjoy retirement – especially if they are
able to retire a few years earlier than
originally planned!”
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She enjoys the diversity of her job and the
challenge of keeping up with ever-changing
regulations. She especially loves working
directly with clients and educating them
about their finances, saving for retirement,
budgeting and investments.
One of Kathy’s proudest accomplishments
was being an integral part of establishing
the company’s retirement department.
Over the years, Kathy has developed a
deep wealth of knowledge about industry
regulations. But she says that’s not what
matters most when she meets with people
about their finances.
“People don’t care how much you know
until they know how much you care,”
she remarks.

HEALTHY DEBT

Model Assumptions:
Pre-retirement investment return 6.5
percent, post-retirement investment
return 5 percent, retirement age
65, years in retirement 30, inflation
rate 2.25 percent, confidence
level 80 percent, assumed annual
contribution rate 5 percent.
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And it’s that compassion that let her know
early in her career she was working in the
right field.
“I would often tell employers to call me
with questions whether they were our
clients or not,” Kathy notes. “Many would
call me and eventually became our clients.”
While she likely could retire in a few years,
Kathy says she doesn’t know if she will,
partly because of how much she loves
taking care of her clients.
“The biggest thing for me is developing
relationships,” she comments. “Taking
care of the participants, that’s the
ultimate goal.” ❊

Saving for your retirement is so
important, and the earlier you start
saving the better. If you wait to save,
it’s very difficult to try to make up for
the income you would have accrued,
so try to save as much as you can
throughout your working years.
Start contributing early in your
career when you first become eligible.
Try to contribute enough on take
advantage of your employer’s matching
contribution. Then, try to increase
your deferral each year. If you increase
your contribution with each salary
increase, the impact in take-home pay
is typically very minor. (Most plans
allow you to change your deferral at
any time.)
If possible, when you turn 50, take
advantage of catch-up contribution
opportunities to build your retirement
savings even more.
Think twice about stopping deferrals,
withdrawing from your account
prior to retirement or using your
retirement dollars to fund collegebound children’s expenses. Each time
you stop deferrals or withdraw from
your account, it greatly impacts the
accumulation of earnings.
This Retirement Savings Checkpoints
chart from J. P. Morgan Asset
Management can help you figure out
if you’re saving enough for retirement.
And if you need further assistance,
give us a call. We’re happy to help
guide you in working toward your
retirement goals. ❊

Some types of debt fall into a gray area
– not necessarily healthy or unhealthy.
This includes debt such as vehicle loans.
A vehicle depreciates in value, but it
might be necessary to get to work or do
your job. Making smart decisions about
the vehicle you buy, how your debt is
structured and your ability to pay it
off can determine whether this type of
debt would be considered healthy or
unhealthy. Car loans with especially
high interest rates (around 6 to 9
percent) would be unhealthy debt.

Is your debt

Matt Bushard

HEALTHY
or
UNHEALTHY?
Healthy Debt

Debt has become a bit of
a four-letter word when
it comes to financial
planning, but not all debt
is created equal. Some
types of debt can actually
be considered healthy.

Healthy debt is any kind of investment
that will grow in value or provide longterm income. A mortgage, whether for a
home or a business, could be considered
healthy debt. Along those same lines,
student loans can be considered healthy
debt if you use the degree to find a job that
produces a higher income.

But keep in mind, even with “healthy” debt,
it’s important to make good choices. If you
make yourself house-poor buying a home
outside of your means, or if you take out
student loans but don’t end up finishing the
degree, then you could be taking on debt
that doesn’t provide value.

Interest rates are usually lower and terms
are typically more favorable for loans that
might be considered healthy debt. They
can sometimes offer tax advantages, too.

Unhealthy debt is typically used for
things you want, not necessarily what
you need. And it often comes with a higher
interest rate.

A home equity loan used to improve
your home or business can be considered
healthy – especially if the rates are
favorable – because it would add value
to your property.

Unhealthy Debt

Credit cards, payday loans and cash advance
loans all can be types of unhealthy debt
if you let them accumulate. That can be
harmful, luring you into a debt trap you
have a hard time escaping.

A 401(k) loan can be good, but if
you don’t pay it off within 5 years,
it becomes taxable income. And if
you’re using the loan for something
you want instead of something you
need, you would be borrowing on your
retirement funds to get yourself into
unhealthy debt.
Debt consolidation can be healthy if
you’re able to find more favorable terms
– such as through a home equity loan.
But you also have to change the habits
that lead to debt. Sometimes people
think of debt consolidation as “clearing
the slate,” and they end up taking on
more debt.
Avoid using debt to pay off debt if
possible, and instead try to work more
and cut back your spending.

What to Pay Off First

When paying down debt, focus on
unhealthy debt first. Once you’ve
knocked that out, put more money
toward debt that falls into the gray
area before tackling healthy debt.
Shoot for a debt-to-income ratio of
36 percent or less. That’s total debt
(both healthy and unhealthy) divided
by your monthly income before taxes
and other deductions.
Wealth management is an important part
of working toward your financial goals.
Contact me for help putting together a
comprehensive financial plan. ❊
✒Matt Bushard joined Bell Bank in 2011
and has been part of the Bell Bank Wealth
Management and Investment Management
teams since 2013. He helps develop and
present comprehensive financial plans. Matt
earned his bachelor’s degree in accounting
and economics from Concordia College.

Greg Sweeney

ECONOMIC
GROWTH
slower than
expected
Investors began the year looking for
economic growth to accelerate faster
than in the recent past. It appears actual
growth is not meeting expectations.
Yes, the collective global economy is still
growing, but there are early signs of cracks
developing:

①

Japan reported first-quarter
economic growth down 0.2 percent,
in spite of its central bank’s generous
accommodative monetary policies.

②

The Eurozone’s first-quarter economic
growth was 0.4 percent, down from
0.7 percent quarterly growth over the
previous three quarters.

③

The U.S. posted economic growth of
0.5 percent in the first quarter, on the
heels of 0.7 percent or better growth
for the prior three quarters.

First-quarter economic growth has a
tendency to be a little weaker than the
other quarters, so we will keep an eye on
this data.
The 3.8 percent unemployment rate
has the market spooked about wage
inflation and how that may spill over into
consumer prices. While we agree there
are pockets of labor shortages that will
affect prices for consumers, we don’t see
this as a widespread problem at this point.
The labor force participation rate is 62.8
percent, down from 66 percent prior to the
recession. This suggests there is a supply
of eligible workers available to re-enter the
work force, which should help keep wage
inflation in check.
Don’t sound the alarm yet. Employment
is growing, consumption remains stable,
inflation remains moderate, and wages
are rising at a reasonable rate, all of
which we expect to hold steady for the
foreseeable future.
✒Greg Sweeney joined Bell in 1992 and
has over 30 years of experience. He studied
business/finance at the University of
North Dakota. He specializes in investment
management, portfolio construction and
economics. ❊
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“We’ve increased some plans’ deferrals
by over 210 percent just by simplifying
enrollment,” Kathy notes. “Bell looks
strategically for options that will work for
each employer. What works for one may
not work for another.”

Driven to Help

Kathy is driven by her desire to help
others. That’s why she started working in
retirement, and it’s one of the reasons she’s
been with Bell Bank for almost 30 years.

“I love to help people work toward their
goals,” Kathy says. “I find satisfaction
in seeing them meet their goals and
enjoy retirement – especially if they are
able to retire a few years earlier than
originally planned!”
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She enjoys the diversity of her job and the
challenge of keeping up with ever-changing
regulations. She especially loves working
directly with clients and educating them
about their finances, saving for retirement,
budgeting and investments.
One of Kathy’s proudest accomplishments
was being an integral part of establishing
the company’s retirement department.
Over the years, Kathy has developed a
deep wealth of knowledge about industry
regulations. But she says that’s not what
matters most when she meets with people
about their finances.
“People don’t care how much you know
until they know how much you care,”
she remarks.

HEALTHY DEBT

Model Assumptions:
Pre-retirement investment return 6.5
percent, post-retirement investment
return 5 percent, retirement age
65, years in retirement 30, inflation
rate 2.25 percent, confidence
level 80 percent, assumed annual
contribution rate 5 percent.
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And it’s that compassion that let her know
early in her career she was working in the
right field.
“I would often tell employers to call me
with questions whether they were our
clients or not,” Kathy notes. “Many would
call me and eventually became our clients.”
While she likely could retire in a few years,
Kathy says she doesn’t know if she will,
partly because of how much she loves
taking care of her clients.
“The biggest thing for me is developing
relationships,” she comments. “Taking
care of the participants, that’s the
ultimate goal.” ❊

Saving for your retirement is so
important, and the earlier you start
saving the better. If you wait to save,
it’s very difficult to try to make up for
the income you would have accrued,
so try to save as much as you can
throughout your working years.
Start contributing early in your
career when you first become eligible.
Try to contribute enough on take
advantage of your employer’s matching
contribution. Then, try to increase
your deferral each year. If you increase
your contribution with each salary
increase, the impact in take-home pay
is typically very minor. (Most plans
allow you to change your deferral at
any time.)
If possible, when you turn 50, take
advantage of catch-up contribution
opportunities to build your retirement
savings even more.
Think twice about stopping deferrals,
withdrawing from your account
prior to retirement or using your
retirement dollars to fund collegebound children’s expenses. Each time
you stop deferrals or withdraw from
your account, it greatly impacts the
accumulation of earnings.
This Retirement Savings Checkpoints
chart from J. P. Morgan Asset
Management can help you figure out
if you’re saving enough for retirement.
And if you need further assistance,
give us a call. We’re happy to help
guide you in working toward your
retirement goals. ❊

Some types of debt fall into a gray area
– not necessarily healthy or unhealthy.
This includes debt such as vehicle loans.
A vehicle depreciates in value, but it
might be necessary to get to work or do
your job. Making smart decisions about
the vehicle you buy, how your debt is
structured and your ability to pay it
off can determine whether this type of
debt would be considered healthy or
unhealthy. Car loans with especially
high interest rates (around 6 to 9
percent) would be unhealthy debt.

Is your debt

Matt Bushard

HEALTHY
or
UNHEALTHY?
Healthy Debt

Debt has become a bit of
a four-letter word when
it comes to financial
planning, but not all debt
is created equal. Some
types of debt can actually
be considered healthy.

Healthy debt is any kind of investment
that will grow in value or provide longterm income. A mortgage, whether for a
home or a business, could be considered
healthy debt. Along those same lines,
student loans can be considered healthy
debt if you use the degree to find a job that
produces a higher income.

But keep in mind, even with “healthy” debt,
it’s important to make good choices. If you
make yourself house-poor buying a home
outside of your means, or if you take out
student loans but don’t end up finishing the
degree, then you could be taking on debt
that doesn’t provide value.

Interest rates are usually lower and terms
are typically more favorable for loans that
might be considered healthy debt. They
can sometimes offer tax advantages, too.

Unhealthy debt is typically used for
things you want, not necessarily what
you need. And it often comes with a higher
interest rate.

A home equity loan used to improve
your home or business can be considered
healthy – especially if the rates are
favorable – because it would add value
to your property.

Unhealthy Debt

Credit cards, payday loans and cash advance
loans all can be types of unhealthy debt
if you let them accumulate. That can be
harmful, luring you into a debt trap you
have a hard time escaping.

A 401(k) loan can be good, but if
you don’t pay it off within 5 years,
it becomes taxable income. And if
you’re using the loan for something
you want instead of something you
need, you would be borrowing on your
retirement funds to get yourself into
unhealthy debt.
Debt consolidation can be healthy if
you’re able to find more favorable terms
– such as through a home equity loan.
But you also have to change the habits
that lead to debt. Sometimes people
think of debt consolidation as “clearing
the slate,” and they end up taking on
more debt.
Avoid using debt to pay off debt if
possible, and instead try to work more
and cut back your spending.

What to Pay Off First

When paying down debt, focus on
unhealthy debt first. Once you’ve
knocked that out, put more money
toward debt that falls into the gray
area before tackling healthy debt.
Shoot for a debt-to-income ratio of
36 percent or less. That’s total debt
(both healthy and unhealthy) divided
by your monthly income before taxes
and other deductions.
Wealth management is an important part
of working toward your financial goals.
Contact me for help putting together a
comprehensive financial plan. ❊
✒Matt Bushard joined Bell Bank in 2011
and has been part of the Bell Bank Wealth
Management and Investment Management
teams since 2013. He helps develop and
present comprehensive financial plans. Matt
earned his bachelor’s degree in accounting
and economics from Concordia College.

Greg Sweeney

ECONOMIC
GROWTH
slower than
expected
Investors began the year looking for
economic growth to accelerate faster
than in the recent past. It appears actual
growth is not meeting expectations.
Yes, the collective global economy is still
growing, but there are early signs of cracks
developing:

①

Japan reported first-quarter
economic growth down 0.2 percent,
in spite of its central bank’s generous
accommodative monetary policies.

②

The Eurozone’s first-quarter economic
growth was 0.4 percent, down from
0.7 percent quarterly growth over the
previous three quarters.

③

The U.S. posted economic growth of
0.5 percent in the first quarter, on the
heels of 0.7 percent or better growth
for the prior three quarters.

First-quarter economic growth has a
tendency to be a little weaker than the
other quarters, so we will keep an eye on
this data.
The 3.8 percent unemployment rate
has the market spooked about wage
inflation and how that may spill over into
consumer prices. While we agree there
are pockets of labor shortages that will
affect prices for consumers, we don’t see
this as a widespread problem at this point.
The labor force participation rate is 62.8
percent, down from 66 percent prior to the
recession. This suggests there is a supply
of eligible workers available to re-enter the
work force, which should help keep wage
inflation in check.
Don’t sound the alarm yet. Employment
is growing, consumption remains stable,
inflation remains moderate, and wages
are rising at a reasonable rate, all of
which we expect to hold steady for the
foreseeable future.
✒Greg Sweeney joined Bell in 1992 and
has over 30 years of experience. He studied
business/finance at the University of
North Dakota. He specializes in investment
management, portfolio construction and
economics. ❊
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“We’ve increased some plans’ deferrals
by over 210 percent just by simplifying
enrollment,” Kathy notes. “Bell looks
strategically for options that will work for
each employer. What works for one may
not work for another.”

Driven to Help

Kathy is driven by her desire to help
others. That’s why she started working in
retirement, and it’s one of the reasons she’s
been with Bell Bank for almost 30 years.

“I love to help people work toward their
goals,” Kathy says. “I find satisfaction
in seeing them meet their goals and
enjoy retirement – especially if they are
able to retire a few years earlier than
originally planned!”
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She enjoys the diversity of her job and the
challenge of keeping up with ever-changing
regulations. She especially loves working
directly with clients and educating them
about their finances, saving for retirement,
budgeting and investments.
One of Kathy’s proudest accomplishments
was being an integral part of establishing
the company’s retirement department.
Over the years, Kathy has developed a
deep wealth of knowledge about industry
regulations. But she says that’s not what
matters most when she meets with people
about their finances.
“People don’t care how much you know
until they know how much you care,”
she remarks.

HEALTHY DEBT

Model Assumptions:
Pre-retirement investment return 6.5
percent, post-retirement investment
return 5 percent, retirement age
65, years in retirement 30, inflation
rate 2.25 percent, confidence
level 80 percent, assumed annual
contribution rate 5 percent.

UNHEALTHY DEBT
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And it’s that compassion that let her know
early in her career she was working in the
right field.
“I would often tell employers to call me
with questions whether they were our
clients or not,” Kathy notes. “Many would
call me and eventually became our clients.”
While she likely could retire in a few years,
Kathy says she doesn’t know if she will,
partly because of how much she loves
taking care of her clients.
“The biggest thing for me is developing
relationships,” she comments. “Taking
care of the participants, that’s the
ultimate goal.” ❊

Saving for your retirement is so
important, and the earlier you start
saving the better. If you wait to save,
it’s very difficult to try to make up for
the income you would have accrued,
so try to save as much as you can
throughout your working years.
Start contributing early in your
career when you first become eligible.
Try to contribute enough on take
advantage of your employer’s matching
contribution. Then, try to increase
your deferral each year. If you increase
your contribution with each salary
increase, the impact in take-home pay
is typically very minor. (Most plans
allow you to change your deferral at
any time.)
If possible, when you turn 50, take
advantage of catch-up contribution
opportunities to build your retirement
savings even more.
Think twice about stopping deferrals,
withdrawing from your account
prior to retirement or using your
retirement dollars to fund collegebound children’s expenses. Each time
you stop deferrals or withdraw from
your account, it greatly impacts the
accumulation of earnings.
This Retirement Savings Checkpoints
chart from J. P. Morgan Asset
Management can help you figure out
if you’re saving enough for retirement.
And if you need further assistance,
give us a call. We’re happy to help
guide you in working toward your
retirement goals. ❊

Some types of debt fall into a gray area
– not necessarily healthy or unhealthy.
This includes debt such as vehicle loans.
A vehicle depreciates in value, but it
might be necessary to get to work or do
your job. Making smart decisions about
the vehicle you buy, how your debt is
structured and your ability to pay it
off can determine whether this type of
debt would be considered healthy or
unhealthy. Car loans with especially
high interest rates (around 6 to 9
percent) would be unhealthy debt.

Is your debt

Matt Bushard

HEALTHY
or
UNHEALTHY?
Healthy Debt

Debt has become a bit of
a four-letter word when
it comes to financial
planning, but not all debt
is created equal. Some
types of debt can actually
be considered healthy.

Healthy debt is any kind of investment
that will grow in value or provide longterm income. A mortgage, whether for a
home or a business, could be considered
healthy debt. Along those same lines,
student loans can be considered healthy
debt if you use the degree to find a job that
produces a higher income.

But keep in mind, even with “healthy” debt,
it’s important to make good choices. If you
make yourself house-poor buying a home
outside of your means, or if you take out
student loans but don’t end up finishing the
degree, then you could be taking on debt
that doesn’t provide value.

Interest rates are usually lower and terms
are typically more favorable for loans that
might be considered healthy debt. They
can sometimes offer tax advantages, too.

Unhealthy debt is typically used for
things you want, not necessarily what
you need. And it often comes with a higher
interest rate.

A home equity loan used to improve
your home or business can be considered
healthy – especially if the rates are
favorable – because it would add value
to your property.

Unhealthy Debt

Credit cards, payday loans and cash advance
loans all can be types of unhealthy debt
if you let them accumulate. That can be
harmful, luring you into a debt trap you
have a hard time escaping.

A 401(k) loan can be good, but if
you don’t pay it off within 5 years,
it becomes taxable income. And if
you’re using the loan for something
you want instead of something you
need, you would be borrowing on your
retirement funds to get yourself into
unhealthy debt.
Debt consolidation can be healthy if
you’re able to find more favorable terms
– such as through a home equity loan.
But you also have to change the habits
that lead to debt. Sometimes people
think of debt consolidation as “clearing
the slate,” and they end up taking on
more debt.
Avoid using debt to pay off debt if
possible, and instead try to work more
and cut back your spending.

What to Pay Off First

When paying down debt, focus on
unhealthy debt first. Once you’ve
knocked that out, put more money
toward debt that falls into the gray
area before tackling healthy debt.
Shoot for a debt-to-income ratio of
36 percent or less. That’s total debt
(both healthy and unhealthy) divided
by your monthly income before taxes
and other deductions.
Wealth management is an important part
of working toward your financial goals.
Contact me for help putting together a
comprehensive financial plan. ❊
✒Matt Bushard joined Bell Bank in 2011
and has been part of the Bell Bank Wealth
Management and Investment Management
teams since 2013. He helps develop and
present comprehensive financial plans. Matt
earned his bachelor’s degree in accounting
and economics from Concordia College.

Greg Sweeney

ECONOMIC
GROWTH
slower than
expected
Investors began the year looking for
economic growth to accelerate faster
than in the recent past. It appears actual
growth is not meeting expectations.
Yes, the collective global economy is still
growing, but there are early signs of cracks
developing:

①

Japan reported first-quarter
economic growth down 0.2 percent,
in spite of its central bank’s generous
accommodative monetary policies.

②

The Eurozone’s first-quarter economic
growth was 0.4 percent, down from
0.7 percent quarterly growth over the
previous three quarters.

③

The U.S. posted economic growth of
0.5 percent in the first quarter, on the
heels of 0.7 percent or better growth
for the prior three quarters.

First-quarter economic growth has a
tendency to be a little weaker than the
other quarters, so we will keep an eye on
this data.
The 3.8 percent unemployment rate
has the market spooked about wage
inflation and how that may spill over into
consumer prices. While we agree there
are pockets of labor shortages that will
affect prices for consumers, we don’t see
this as a widespread problem at this point.
The labor force participation rate is 62.8
percent, down from 66 percent prior to the
recession. This suggests there is a supply
of eligible workers available to re-enter the
work force, which should help keep wage
inflation in check.
Don’t sound the alarm yet. Employment
is growing, consumption remains stable,
inflation remains moderate, and wages
are rising at a reasonable rate, all of
which we expect to hold steady for the
foreseeable future.
✒Greg Sweeney joined Bell in 1992 and
has over 30 years of experience. He studied
business/finance at the University of
North Dakota. He specializes in investment
management, portfolio construction and
economics. ❊
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BELL INVESTMENTS

investment review

We build investment portfolios designed
to help you pursue your long-term goals
by balancing our focus between managing
individuals’ financial needs with providing
access to investment services.

NOT WORTH
THE RISKS
Skipping your annual investment
portfolio review can be risky.
The biggest gamble is potentially
missing out on an opportunity to
make adjustments if your financial
strategy no longer aligns with
your goals.

We want to help you pursue your longterm investment goals. That’s why we send
out a reminder every year to schedule a
review. During this visit:

①

②

We’ll talk about your financial goals,
such as when you want to retire, what
kind of legacy you want to leave, and
if you want to save for travel or to help
pay for your kids’ or grandkids’ college
expenses.
Together, we’ll look over your
investment portfolio to make sure it
still tracks with your goals.

Bell Investments offers access to advisory
related products and services at costs
competitive to those within the industry.
Advisory services offered through LPL
Financial, a registered investment advisor.

Greg Johnson

goals, and she was an integral part of establishing our retirement department.
She helps employers with their corporate-sponsored retirement plans, works
with individuals on their retirement plans, and assists companies with
corporate investments.
KATHY
EGGIMAN

In this issue of Bell Wealth, see what Kathy has to say about financial
empowerment, and find out your age and income checkpoints for
retirement savings.

You need an investment strategy tailored to
your long-term investment goals. We can help.

Our services:

✦ High net worth individuals and family

TIM
BUSH

320.759.8402

CRAIG
SAMUELSON
701.451.3008

PAULA
SWANSON
701.451.3031

JOHN
KUHN

DAVID
COLE

701.451.3056

701.451.3080

RYAN
JOHNSON

GREG
JOHNSON

investment management

✦ Investment management on behalf of

③

④

We will discuss any major changes
that have happened in your life. Big
events like marriage, divorce, death,
the birth or adoption of a child, or a
major illness can all affect your plan
and need to be considered when
reviewing your portfolio.
We will ask you about long-term care
and life insurance, both of which are
important components of a wellthought-out financial strategy.

Keep in mind that an annual review
is something you should do well into
retirement. Even when you retire, your
goals and life circumstances change, so
you should continue to meet with your
financial consultant at least once a year.

Feel free to call anytime there’s a
significant change in your life that
could affect your finances. You can
certainly meet with your investment
planner more often. But the most
important thing is to get together at
least annually. That gives us the best
opportunity to work toward protecting
your wealth and making sure your plan
is on track with your goals. ❊
✒Greg Johnson has worked in banking
and finance for more than 30 years, and
he’s been with Bell Investments since
2005. He earned his bachelor’s degree in
business management from Minnesota State
University Moorhead and his master’s degree
in management from the University of Mary.

Securities offered through LPL Financial, member FINRA/SIPC. Insurance products offered through LPL Financial or its licensed affiliates. The investment
products sold through LPL Financial are not insured. Bell Bank deposits and are not FDIC insured. These products are not obligations of the Bell Bank and are
not endorsed, recommended or guaranteed by Bell Bank or any government agency. The value of the investment may fluctuate, the return on the investment is
not guaranteed, and loss of principal is possible.
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✒Kathy Eggiman helps people work toward their financial and retirement

foundations, endowments, and nonprofit
organizations
✦ Investment policy and strategy – for
boards of directors and investment
committees
✦ Philanthropic strategies – customized
investment policy, grant administration
and liquidation of assets, if needed, for
nonprofit organizations
Our team uses a broad array of investments
– including stocks, bonds, alternative assets
and real estate investments – to pursue your
objectives, whether for streams of income,
tax advantages or capital appreciation.

TAMMY
WOOD

701.298.1613

PAUL
FLEMING

701.298.1596

LISA
MOE

701.433.7404

701.476.5924

218.291.3318

EMPOWERING
others
financially
Kathy Eggiman has spent much of
her life trying to empower people
financially – especially when it comes
to saving for retirement.

BRAD
BAKKEN

701.672.8608

KELLY
HUBRIG

701.672.8617

MISSY
HEXUM

218.998.5608

STEVE
SWANSON

218.998.5606

CODY
RIELAND

320.759.8408

This material contains only general descriptions and is not a solicitation to sell any insurance product or security, nor is it intended as any financial or tax advice.
This may not take into account your personal characteristics such as budget, assets, risk tolerance, family situation or activities which may affect the type of
insurance that would be right for you. Guarantees are based on the claims paying ability of the issuing company.
Securities offered through LPL Financial, member FINRA/SIPC. Insurance products offered through LPL Financial or its licensed affiliates. The investment
products sold through LPL Financial are not insured. Bell Bank deposits are not FDIC insured. These products are not obligations of Bell Bank and are not
endorsed, recommended or guaranteed by Bell Bank or any government agency. The value of the investment may fluctuate, the return on the investment is not
guaranteed, and loss of principal is possible. Bell Bank, Bell Wealth Management and Bell Investments are not registered broker/dealers and are not affiliated with
LPL Financial.
This newsletter has been written for the general information of clients and friends of Bell Bank. It is not intended, nor may it be relied upon, as tax or legal advice
with respect to any matter. This newsletter also cannot be used by a taxpayer for the purpose of avoiding penalties that may be imposed by the Internal Revenue
Service or other taxing authority.
This material was created for educational and informational purposes only and is not intended as ERISA, tax, legal or investment advice. If you are seeking
investment advice specific to your needs, such advice services must be obtained on your own separate from this educational material.

“If individuals have power over their
financial well-being, they can make better
decisions,” she remarks.
So it can be scary to think about how
many Americans are not saving anything
for retirement – even when they
have access to a company-sponsored
retirement plan. The Washington Post
reports only 32 percent of workers sign up
for company-sponsored plans.
“Many people think of Social Security as
their retirement,” Kathy comments. “But

✒ If individuals
have power over
their financial
well-being, they
can make better
decisions.

it was never meant to replace retirement
savings. It was meant to supplement it.”
Kathy helps employers with their
corporate-sponsored retirement plans, she
works with individuals on their retirement
plans, and she assists companies with
corporate investments. Kathy conducts
many 401(k) enrollment meetings, talking
with people in a group setting and meeting
with them individually.
Kathy works with Beach Cooperative
Grain Co. in Beach, N.D., on their 401(k)
plan. Kiffin Kohanes, the co-op’s office
manager, says Kathy has been so helpful
and very good to work with.
“She’s very friendly, and she really knows

her job,” Kiffin notes. “I feel like she’s got
it figured out, and she can explain things
well. She’s very good at what she does. If
I ever have a question about anything,
she’s right there to help me.”
People know they should be saving for
retirement, Kathy says, but sometimes
even something like the process
of signing up can be intimidating
and deters them from saving. Many
employers automatically enroll eligible
employees. Automatic enrollment –
where people have to opt out of a plan
instead of opting in – has helped more
people save.
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BELL INVESTMENTS

investment review

We build investment portfolios designed
to help you pursue your long-term goals
by balancing our focus between managing
individuals’ financial needs with providing
access to investment services.

NOT WORTH
THE RISKS
Skipping your annual investment
portfolio review can be risky.
The biggest gamble is potentially
missing out on an opportunity to
make adjustments if your financial
strategy no longer aligns with
your goals.

We want to help you pursue your longterm investment goals. That’s why we send
out a reminder every year to schedule a
review. During this visit:

①

②

We’ll talk about your financial goals,
such as when you want to retire, what
kind of legacy you want to leave, and
if you want to save for travel or to help
pay for your kids’ or grandkids’ college
expenses.
Together, we’ll look over your
investment portfolio to make sure it
still tracks with your goals.

Bell Investments offers access to advisory
related products and services at costs
competitive to those within the industry.
Advisory services offered through LPL
Financial, a registered investment advisor.

Greg Johnson

goals, and she was an integral part of establishing our retirement department.
She helps employers with their corporate-sponsored retirement plans, works
with individuals on their retirement plans, and assists companies with
corporate investments.
KATHY
EGGIMAN

In this issue of Bell Wealth, see what Kathy has to say about financial
empowerment, and find out your age and income checkpoints for
retirement savings.

You need an investment strategy tailored to
your long-term investment goals. We can help.

Our services:

✦ High net worth individuals and family

TIM
BUSH

320.759.8402

CRAIG
SAMUELSON
701.451.3008

PAULA
SWANSON
701.451.3031
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KUHN

DAVID
COLE

701.451.3056

701.451.3080

RYAN
JOHNSON

GREG
JOHNSON

investment management

✦ Investment management on behalf of

③

④

We will discuss any major changes
that have happened in your life. Big
events like marriage, divorce, death,
the birth or adoption of a child, or a
major illness can all affect your plan
and need to be considered when
reviewing your portfolio.
We will ask you about long-term care
and life insurance, both of which are
important components of a wellthought-out financial strategy.

Keep in mind that an annual review
is something you should do well into
retirement. Even when you retire, your
goals and life circumstances change, so
you should continue to meet with your
financial consultant at least once a year.

Feel free to call anytime there’s a
significant change in your life that
could affect your finances. You can
certainly meet with your investment
planner more often. But the most
important thing is to get together at
least annually. That gives us the best
opportunity to work toward protecting
your wealth and making sure your plan
is on track with your goals. ❊
✒Greg Johnson has worked in banking
and finance for more than 30 years, and
he’s been with Bell Investments since
2005. He earned his bachelor’s degree in
business management from Minnesota State
University Moorhead and his master’s degree
in management from the University of Mary.

Securities offered through LPL Financial, member FINRA/SIPC. Insurance products offered through LPL Financial or its licensed affiliates. The investment
products sold through LPL Financial are not insured. Bell Bank deposits and are not FDIC insured. These products are not obligations of the Bell Bank and are
not endorsed, recommended or guaranteed by Bell Bank or any government agency. The value of the investment may fluctuate, the return on the investment is
not guaranteed, and loss of principal is possible.
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✒Kathy Eggiman helps people work toward their financial and retirement

foundations, endowments, and nonprofit
organizations
✦ Investment policy and strategy – for
boards of directors and investment
committees
✦ Philanthropic strategies – customized
investment policy, grant administration
and liquidation of assets, if needed, for
nonprofit organizations
Our team uses a broad array of investments
– including stocks, bonds, alternative assets
and real estate investments – to pursue your
objectives, whether for streams of income,
tax advantages or capital appreciation.
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others
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Kathy Eggiman has spent much of
her life trying to empower people
financially – especially when it comes
to saving for retirement.
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“If individuals have power over their
financial well-being, they can make better
decisions,” she remarks.
So it can be scary to think about how
many Americans are not saving anything
for retirement – even when they
have access to a company-sponsored
retirement plan. The Washington Post
reports only 32 percent of workers sign up
for company-sponsored plans.
“Many people think of Social Security as
their retirement,” Kathy comments. “But

✒ If individuals
have power over
their financial
well-being, they
can make better
decisions.

it was never meant to replace retirement
savings. It was meant to supplement it.”
Kathy helps employers with their
corporate-sponsored retirement plans, she
works with individuals on their retirement
plans, and she assists companies with
corporate investments. Kathy conducts
many 401(k) enrollment meetings, talking
with people in a group setting and meeting
with them individually.
Kathy works with Beach Cooperative
Grain Co. in Beach, N.D., on their 401(k)
plan. Kiffin Kohanes, the co-op’s office
manager, says Kathy has been so helpful
and very good to work with.
“She’s very friendly, and she really knows

her job,” Kiffin notes. “I feel like she’s got
it figured out, and she can explain things
well. She’s very good at what she does. If
I ever have a question about anything,
she’s right there to help me.”
People know they should be saving for
retirement, Kathy says, but sometimes
even something like the process
of signing up can be intimidating
and deters them from saving. Many
employers automatically enroll eligible
employees. Automatic enrollment –
where people have to opt out of a plan
instead of opting in – has helped more
people save.
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